
 
 
 
 
 
 
 

It has been my pleasure to serve since April 
as your Federation President. Much has 
happened since I was elected. This year 
Myrtle Beach, Columbia, Newberry and 
Clemson chapters have newly elected Presidents. I had the  
pleasure to install the officers in December for the Myrtle Beach 
Chapter and will install the new officers for Newberry Chapter 
in January. Congratulations to all of them and I thank them for 
stepping up to assume a leadership role within their chapter. I 
know some chapters have vacant positions and many members 
take on the duties of more than one chapter position, 
 

2023 Conference Update   
The planning for the 2023 conference to be held March 27-29, 
2023, has recently resumed. This will be our first in-person   
conference since the 2019 conference held in Columbia. We 
hope many of you will feel comfortable enough to travel to  
Summerville to attend. As I’ve stated before, the hotel is a great 
location and is the only conference center in Summerville.   
More conference details will be published soon. Rest assured, 
attending the conference will be well worth your time and     
resources. We plan to come back bigger and better in 2023. So, 
start thinking about your spring 2023 plans and make attending 
the conference one of your top priorities. Save the dates, March 
27-29. A conference registration form is included in this news-
letter. Regrettably, we had to increase our registration fee this 
year to $85 due to increased hotel, food and beverage costs as 
well as overall inflation. I hope that many of you will still wish 
to attend. 
 

I want to put everyone’s mind at ease regarding registering for 
the conference and staying in the hotel. The committee has met 
with the hotel numerous times in the past year. We were given a 
tour of the hotel and all the required safety precautions are used 
by the hotel management staff to ensure our safety. Jason stated 
that the hotel follows South Carolina DHEC rules relating to 
health and safety. Jason assured us that we will be in a safe envi-
ronment inside the hotel. Meeting rooms will be set up to ensure 
social distancing, there are hand sanitizer stations located 
throughout the hotel and each guest room is sanitized and sealed 
by the housekeeping staff after each guest departs.   
 

The Hilton Garden Inn is only two years old. The hotel is state of 
the art with all the latest in technology and the hotel’s air filter-
ing system is state of the art to ensure great air quality. Parking 
is free. The hotel is very convenient to Nexton restaurants and 
access to Charleston in case you want to plan a visit to the #1 
vacation spot in the USA you can extend your stay at the hotel at 
the conference rate. 
 

Conference update continues on page 2  
 
 
 
 

 
 
 

It has been a pleasure serving you this year 
and serving with President Whitely. As your 
EVP I have attended Federation Executive 
Board (FEB) meetings and worked with 
President Whitely as needed. Our current project is updating the 
Operating Guidelines for the Federation. There were changes in 
words as from convention to conference with some procedures 
which have changed over time. I want thank the FEB members 
who submitted updates on how their work had changed. Friends, 
this has been a team project. As soon as the full FEB approves 
the updated  manual it will be posted on the SCNARFE.ORG 
website. 
 

Our next project will be updating the Federation Bylaws. There 
were changes voted in during our last national voting and we 
must update as National updates. Each chapter should be review-
ing the Federation Bylaws and if there are things you see that 
need updating use the resolution form on our SCNARFE.ORG 
website to submit any updates your chapter votes to submit.  
You may send resolutions to me and I will review them to make 
sure there are no conflicts before being submitted to the FEB for 
approval. If I have any questions I will contact the chapter presi-
dent. Resolutions may be submitted at any time for review and 
FEB approval. When the process is completed the chapter will 
be notified. Any changes must be voted on by the membership 
before becoming part of the bylaws.   
 

As your EVP if there is anything I can help you with please call 
or text. I look forward to seeing many of you at our soon-to-be  
in-person conference in Summerville. Come and visit with 
friends and make new friends. See you at the 2023 Conference.   

South Carolina Federation 
Executive Vice President     
Robbie Ann White 
white.robbieann@gmail.com. 

South Carolina Federation 
President Patricia Whitely 
pwhitely@sc.rr.com 
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We have lots of great ideas to make the conference informa-
tive and fun so that everyone who attends will be able to 
catch up and socialize with all our NARFE colleagues. All 
our speakers who had signed on for 2020 will be available for 
2023 as well as some surprises from the committee!!    
                                                                                                                                                                                                                                                             
The election ballot is included with this newsletter. Please 
vote by the deadline. Even though there is only one person 
running for each office, you may write in a nominee if you 
wish.  
 

I attend the quarterly virtual Federation President's meetings 
where all the NARFE Federation presidents meet to discuss 
items of interest to our members. We have had some lively 
discussions this past year. Most of the meetings centered 
around membership and recruitment as well as obtaining   
correct reports from national reflect current and correct     
information. Many ideas are floating around regarding      
consolidation of Federations, potential chapter closings, and 
lack of members stepping up to assume leadership positions 

within chapters. Creating a NARFE app and podcasts have 
also been discussed. With these proposed initiatives, we hope 
to attract more active Federal employees as members. There 
have even been discussion about aligning chapters via       
congressional districts rather than current chapter alignment. 
Each Federation was tasked with reviewing what works best 
for their federation. If anyone has any ideas or comments  
regarding any of these topics, please feel free to forward to 
me, so that I can include in our federation presidents' meeting 
agenda. Our next meeting will be on Jan 26. 
 

I urge all members to join FedHub. There are many          
communities that you can join and exchange ideas and     
comments. There is a newsletter community and a member-
ship community. Lots of ideas are presented in these         
forums. It is another way to stay connected with fellow 
NARFE members throughout the organization. Our Federa-
tion is part of the Federation community. I hope you will log 
on to the NARFE website and check it out, 
 

More about the Annual Conference ~ Continued from Page 1  

January 1, 2023 started a new year in 
NARFE. That means we’re getting ready 
for the annual audit of our accounting 
records here at national headquarters.  
From a governance standpoint, it’s also a 
good idea to review the many items pending on various To Do 
lists. In the next couple of months you can look forward to the 
annual Call for Filing IRS 990-N postcard for non-profit 501
(c)5 organizations, Enrolment in the NARFE Liability Insur-
ance program, and whether your federation or chapter bylaws 
have been updated since July 2019. If not, you are not in   
compliance. You’ll be hearing more about updating bylaws 
soon. This is also a good time to make a plan for re-
invigorating your local chapters starting with leadership from 
the federation. Recruitment and retention work together to 
build strong organizations. Without a plan, though, nothing 
can be accomplished. National headquarters staff can provide 
you with some ideas to get started. Of course, when it comes 
to retention, your local efforts in calling or writing can be a 
good reminder to someone who failed to renew. 
 

In addition to NARFE’s award winning magazine, the NARFE 
Insider is published bi-monthly to all officers listed in the 
AMS for federations and chapters. It is the responsibility of 
the chapters and federations to update the F-7 or F-7A so the 
current local officers receive this publication that provides 
valuable information to keep the local NARFE organizations 
up to date  and in compliance with governance policies and 
regulations. Check your organization’s AMS dashboard to 
make sure all members are accounted for and new officers are 
listed. 
 

New NARFE National Executive Board members assumed 
their new duties on January 1. Our valuable Region III Vice 
President (RVP) Clarence Robinson termed out and has bee 

succeeded by Lynn Harper, Past Georgia Federation President.  
These are two of the hardest working NARFE leaders right 
there in Region III. The RFP is your “go to” person in NARFE 
when you can’t find the answer somewhere else. Because of a 
lot of transition at the national level, they can help guide you 
through the contact points that you may have missed in the 
NARFE Insider.   
 

Here’s to a great 2023 for NARFE membership! Thank you 
for your membership and keep moving forward. You are    
appreciated and as I always say when I visit NARFE groups, 
it’s all about our pocketbook, and of course, those of you who 
take the time to contact your legislators about the earned pay 
and benefits of federal workers and retirees.  

National Secretary Treasurer  
Kathryn Hensley 
natsectreas@narfe.org 

On May 10, 2022, Federation Secretary/Historian Kevin 
Toevs presents Spartanburg Chapter #560 President 
George Goings with their 65th Anniversary Certificate.  
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Region 3 Vice President’s Update 

I hope you and your family had a safe 
and enjoyable holiday season. Now, it’s 
time to “get back into the groove” of 
performing NARFE-related actions, i.e., 
recruiting new members, engaging current members, reinstat-
ing lapsed members, participating in grassroots advocacy, 
and an array of other actions.   

When I received my gold NARFE name tag from HQ several 
days ago, reality hit me that I’m now your Regional Vice 
President and that I’ve got some mighty big shoes to fill.  
Clarence Robinson was the best and set the bar very high 
during his tenure as RVP. In my opinion, Region III was and 
is the best region in NARFE (I may be a little prejudiced) 
and my goal is to keep it the best! With your support, we can 
continue to move Region III and NARFE forward. That’s not 
to say there will not be numerous challenges. But we must 
look at those challenges as opportunities to grow and to do 
things better and more efficiently.   

Newly elected National President William Shackelford has 
yet to lay out his goals and objectives for NARFE for 2023-
2024 nor has the new National Executive Board (NEB) met. 
We had an “onboarding” session and were installed via 
Zoom on December 8, 2022. I anticipate the NEB meeting in 
the not-too-distant future. However, on several occasions, 
President Shackelford’s number one comment has been “we 
need solutions not excuses.” I could not agree more. In   
addition to the new National President, there are six other 
new members of the NEB who bring a wealth of experience: 
three have served on the NARFE Bylaws Committee, two on 
the Advocacy Committee, and one on the Membership   
Committee. Thus, limiting the learning curve relative to 
NARFE bylaws, membership, and advocacy. Rather than 
continue the trend of pushing the “can down the road,” the 
NEB will be reactive and offer viable solutions to some of 
NARFE’s many issues. As I like to say, “It’s a NEW DAY!”  
It’s no longer business as usual. 

Region III is comprised of over 130 chapters, 18,500 mem-
bers (almost equal chapter and national-only members).  
Florida is the largest Federation and Puerto Rico the smallest.  
However, it is not the size of the Federation that makes the 
difference, it is the members and the great work they do for 
NARFE. Also, what works in one federation may not work 
in another federation because each is unique. It is the esprit 
de corps of the members that makes the difference.   
 

Just prior to the holidays, I was perusing several articles and 
one caught my eye. It was entitled: Pink Goldfish: The 5 
Factors That Influence Growth, by Stan Phelps, a customer 
experience and engagement expert. It is about the factors that 
influence growth of the most popular aquarium fish in the 
world. Of course, I think of goldfish as being yellow/gold, 
not pink. You might ask what do goldfish and NARFE have 
in common. The article stressed the importance of            
understanding and embracing “difference” and how taking        
advantage of being different can be used to grow an organi-
zation.  

The five factors affecting the growth of a goldfish are the 
same ones that drive the growth of an organization. 

 

• Size of Bowl – How big is the market we serve?  
NARFE has the potential to grow big enough to serve 
the entire market. Remember, there are 5,530,183 federal 
employees, postal employees, and civilian annuitants; 
yet less than 143,000 are NARFE members.   

• The Total Number of Goldfish in the Bowl – The more 
fish in the bowl, the harder it is for them to grow.      
Remember, we are competing against other organiza-
tions, such as AARP, Rotary Club, Lions Club, for atten-
tion, mindshare, dollars. 

• Quality of Their Water  – The nutrients in the water and 
the clarity of the water directly impact the size of the 
goldfish; the more nutrients they get and the clearer the 
water, the bigger the fish. How are outside forces such as 
the economy impacting NARFE’s ability to bring in  
revenue from sponsors and new members?   

• Their First Four Months – Goldfish are tiny when they 
are born, and they have hundreds of brothers and sisters. 
Many survive and thrive, while others do not. Does 
NARFE have all the necessary processes in place to keep 
our organization growing for the long-term?   

• Genetic Makeup – What separates one goldfish from the 
others in the bowl? What makes NARFE stand out from 
other organizations that offer similar services? Remem-
ber, NARFE is the only organization totally dedicated to 
protecting the health and benefits of federal employees.  
These differentiators play a major role in NARFE’s   
continued growth! 

 

Some of the above factors we have some control. We don’t 
have much control over the number of competitors or the size 
of the overall market we are in. We can control those things 
that make NARFE stand out; thus, better allowing us to   
better engage our audience. We need to take advantage of 
NARFE’s numerous legislative accomplishments thru the 
years and make prospective members aware of them. Some 
examples of NARFE’s accomplishments include: 1) Legisla-
tion allowing surviving spouses’ annuities; 2) Legislation 
extending FEHB Program to retired federal workers;           
3) Passage of law allowing Survivors’ Benefits for new 
spouses; 4) Major player in the design of FERS; 5) Instru-
mental in getting FERS employees credit for unused sick 
leave toward retirement. NARFE continues to advocate for 
WEP Repeal. Use these accomplishments and others to pro-
mote NARFE. 
 

COVID-19 appears poised in a variety of forms to remain 
with us on a long-term basis. Thus, we still don’t know what 
the new normal is or will be. We can all do our part to ensure 
our members feel safe at NARFE meetings. Some chapters 
have not returned to in-person meetings for a variety of    
reasons. If that is the case for your chapter, I encourage you 
to at least conduct virtual meetings. Why do I say that? We 
need to ensure that our members stay connected because 
“absence doesn’t make the heart grow fonder for NARFE.”   

I’m looking forward to working with each of you and       
TOGETHER, WE CAN MOVE NARFE FORWARD! I  
welcome your suggestions about how we can do this. Send 
me a text, 478-951-3260 or an e-mail, and let me know your  
suggestions. Thank you for putting your trust in me by elect-
ing me as your Regional Vice President.  

NARFE Region III Vice 
President Lynn T. Harper 
lynn_harper@msn.com 
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N/ARFE Chapter 2258 (Bluffton/Hilton Head) continues to 
meet monthly either physically at the Hilton Head Community 
Center or via Zoom. Our membership numbers have been 
slowly decreasing over the years with occasional spikes. I   
had hoped that meeting online would increase attendance as 
COVID-19 managed to keep folks from in-person attend-
ance. The efforts of our membership chairman have gotten 
some to return from their National Office memberships. Still, 
there are some who are still hesitant to make the trip from 
Bluffton to Hilton Head for meetings. We hope our attendance 
on-line will catch on, especially now that COVID cases are on 
the rise again and the weather has gotten colder. Our guest 
speakers enjoy communicating with us in this fashion as it 
saves them time traveling. We will continue to hold these 
meetings and I will try to persuade the membership to make 
the effort to meet in-person for some special occasion. 
 

 
 
 
 
 

 
 
 
 

Our NARFE Chapter 72 is again meeting in person after two 
years of meeting remotely using Zoom over the internet. We 
returned to meet in person last September at the same restau-
rant where we previously met before the COVID shutdown 
only to be informed by the restaurant management that they 
were going out of business at the end of that month. Fortu-
nately, we were able to arrange a new meeting place at the 
Waring Senior Center, 2001 Henry Techlenburg Drive, 
Charleston, SC 29414 on the grounds of St. Francis Hospital 
at Noon to 2 PM on the second Friday of each month in the 
West Ashley area in Charleston. Many of our regular       
members did not participate in our remote Zoom meetings.  
Now that we are again meeting in person, we encourage our 
members to come back to our in-person meetings. 
 
Our meetings still include lunch as Waring Senior Center has 
a program of providing lunch meals if preordered by 10 AM 
the Wednesday before the meeting. Our next meeting will be 
at Noon, February 13, 2023. Waring offers a lunch that can be 
purchased for the meeting. The menu item is not yet publi-
cized. Please ask while ordering. Portions are big enough that 
many people can get 2 meals from it. One can order the lunch 
by calling Waring Senior Center at 843-402-1990 and provid-
ing a credit card number by 10 AM the Wednesday before the 
meeting. Meals can also be ordered on the Waring Senior 
Center web page. Those not wanting to order lunch can bring 
their own lunch and join us. 
 
Our speaker at our January 13 NARFE 72 meeting was Kaitlin 
Jordan, the Charleston County Public Safety 9-1-1 Public 
Safety Specialist, who informed us about how the Chas911 is 
providing emergency information. It was a very helpful and 
informative meeting. Earlier this year we have enjoyed excel-

lent presentations about fire safety for seniors by the Charles-
ton Fire Department and very informative presentations about 
health insurance for federal retirees from both Blue Cross and 
Aetna Health insurance. We take pride in inviting excellent 
and interesting speakers to each meeting. We also provide 
helpful information about benefits for federal employees and 
retirees. 
 
NARFE members and their spouses are invited to attend our 
meetings the second Friday of each month from Noon to 2 PM 
every month except July and August to learn helpful infor-
mation for federal employees and retirees. Please email 
billgreenhill@gmail.com, President of NARFE 72, or phone 
me at 843-810-2648 if you have any questions or to let us 
know you wish to come. 

 

 
 
 
 

 
 
 
 
 
 

Just wanted you to know Chapter 772 Newberry is thriving 
and well. Here are photos from our September/October    
meeting. In September we met at the home of Elizabeth     
Adams who graciously provided our lunch and had her yard 
decorated with a patriotic theme. We played catch up as we do 
not meet during the summer months. Our October meeting 
was at Mid Carolina Country Club and our guest speaker was 
Sheriff Lee Foster. The theme of his presentation was advising 
seniors how to avoid scams especially on the internet. We had 
more than 50% of our membership present. Our November 
meeting featured one of our own members, John Simmons, 
who is a PhD; he presented a PowerPoint program. We lost 
one member, Gaye Stoudemire, due to death in September and 
in the same month gained one new member, Frances       
Reynolds.  

 SCNARFE Chapter Updates 

Chapter 2258  
(Bluffton/Hilton Head) 
By Bob Huisman, President 

Chapter 72  
(Charleston) 
By William Greenhill, President 

Chapter 772 
(Newberry) 
By Debbie Hill, President 

FEDERATION TREASURER’S REPORT 

Checking Account: 

Beginning balance 04-1-2022……………...$32,697.84 

Revenue..……….…………………………... $5,738.41 

Expenses..……………………………………$4,020.97 

Ending balance 12-31-2022………………...$34,415.28 

FCU Share Account:  $5.03 

This report covers the totals for the first three quarters of our 
fiscal year. The main source of income is the 10% dues   
rebate received monthly from HQ. The Federal Conference 
(FedCon) is our largest expense to date. Our FY ends March 
31, 2023, and will include the expenses incurred for our   
upcoming Federation Conference that month. 

Betty Hawkins 
SC Federation Treasurer  



 
 

 

 

 

 

 

 

 

 

 

 
 

 

 
NARFE fundraising National total as of November 30, 2022, 
is $15,475,897.09. This also includes $13.07 in Planned Gifts 
for November 2022, $3,960.00 from the Chapter Teams and 
the Captains in the amount raised from the 2021 Longest Day 
and $79,778.98 raised from the 2021 Walk to End Alzhei-
mer’s contributions which was reported last month and is   
included at the bottom of your NARFE Federation State     
Totals Sheet.   

During November  2022, our members raised a total of 
$28,974.97 DOWN $6,979.80 from this time in November 
2021 towards  “OUR NEW GOAL OF $16 MILLION BY 
DECEMBER 2025.” NARFE Members Donations made it 
HAPPEN and thank you so much for your generous donations.  

We have raised $98,449.27 in the first five months of FY 2023 
compared to $202,671.85 in FY 2022, which is down 
$104,222.58. This is a Great Job NARFE Chapters even 
though we still have many Chapters that are not currently 
meeting. 

During the NARFE Alzheimer’s National Committee Virtual 
Training October 20-21, 2022, four Alzheimer’s Grants were 
awarded totaling $600,982.00. However, due to our training 
being in October, it would not meet the deadline for the Maga-
zine. Therefore, they will appear in the March 2023 Issue of 
the NARFE Magazine for Alzheimer’s, along with all of the 
details of their individual research. 

Remember, Chapters can still make donations to NARFE   
Alzheimer’s disease Research Program by sending in their 
donations directly to the Alzheimer’s Association in Chicago 
with the Chapter Name and Number on their check. However, 
they should send their donations to their Chapter Treasurer in 
order for them to send to their Federation Alzheimer’s Coordi-
nator to be sent to the Alzheimer’s Association in Chicago, IL 
for NARFE Alzheimer’s Research. 

The New Alzheimer’s Drug that recently came out, Lecanem-
ab is continuing to show promise in helping to slow Alzhei-
mer’s down in the early stages.  However, they are continuing 
with more study. 

****Please remember that Chapter dues in no situations may 
be used for Donations to the Alzheimer’s Association.  Even if 
the Chapter is closing they cannot donate the Funds to NARFE 
Alzheimer’s Research.    

Please refer them to their New Chapter Manual and the infor-
mation in our Alzheimer’s Chapter and Federation Manuals.  
This is being done and should not be unless the funds were 
collected for Alzheimer’s. This is a very Serious Violation!!! 

THE 2022 WALKS TO END ALZHEIMER’S NARFE 
GOAL WAS $100,000.00.  SPECIAL THANKS TO ALL 
THE CHAPTERS THAT PARTICIPATED IN THE WALKS 
AND SUBMITTED THEIR WALK PICTURES TO BE PUT 
ON THE NATIONAL WALK TEAM PHOTOS. 

I am wishing our Chapters much success in the coming year, 
as more Chapters begin to meet. 

HAPPY NEW YEAR AND BE SAFE!!! 

Be Blessed and stay warm. 
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Alzheimer’s Update 
By Olivia Williams 

Meet the Candidates for Federation Elected Offices 
Patricia Whitely/Candidate for President: Patricia Whitely 
retired from the U.S. Army Corps of Engineers, Charleston    
District as the Human Resources Officer with 37 years Federal 
service. She spent most of her Federal career as a Human        
Resources professional serving in Army, Navy and Air Force 
commands in CA, MI, TN, AL, FL, IL and SC.  Ms. Whitely’s 
responsibilities included staff supervision and administering 
all aspects of human resources including recruitment, classifi-
cation, employee & labor relations, and employee benefits 
programs. In addition, Pat is a retired U. S. Navy veteran with 
23 years of   Navy Reserve service.  She served in various 
commands performing administrative officer type work. Ms. 
Whitley’s education includes an AA degree in Business     
Administration from Grossmont College, El Cajon, CA. She 
joined NARFE in 1999 while an active Federal employee and 
has held various positions within the Summerville Chapter in 
addition to serving as Service Officer, Secretary and Vice 
President of the Federation. Currently, she is serving as Feder-
ation President. When not volunteering with NARFE, she also 
volunteers with Intrepid Hospice. She and husband Richard 
have three adult children, five grandchildren and two great 
grandchildren. 
 
Robbie Ann W. White/Candidate for Executive Vice          
President: Robbie Ann retired from USPS; spent 22 years of 
her USPS career as manager of the US Title IX “Women’s 

Program,” “Affirmative Action,” and “Employee Involvement
- Quality Work Life” programs. During those years she devel-
oped and managed “Career Development Conferences” and 
“Employee Events” to encourage dedication to the organiza-
tion; involved participants in programs like Toastmaster to 
improve speaking skills; developed, managed, and often 
taught classes at Furman University on Postal Management. 
  
Joined NARFE in mid-1990s; became active in 2004 in the 
Clemson Chapter. Member of National NARFE Bylaws & 
Resolutions Committee. In the SC Federation, member of the 
Audit committee, Convention Committee, a District 3 Field 
Officer, Parliamentarian, Bylaws & Operating Guidelines 
Committee, current Executive Vice President. In Clemson 
Chapter 1079: Treasurer, Secretary, Vice President (program 
chair), President, Editor, Membership, Commutations Chair, 
Voting Representative to Federation Convention and NARFE 
National Conventions. 
 

Robbie Ann is a business management and human resources 
graduate of Central Wesleyan College. She is active in her 
church as a youth Sunday School teacher and in multiple local 
civic   organizations. Robbie Ann and her husband, Wayne, 
have one adult son.  

 

 

 
 

 

 

 

Candidate Bios Continue on Back Cover    
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This ballot copy for USPS mailing purposes only; to cast your vote on-line, click on the fillable 
2023 ballot on our SC NARFE website, save it, and send it to Blaine Lotz at gblotz@yahoo.com.  
Thank you.



 

 

 

 

 

 

 

 

 

 

 

 

Kevin Toevs/Candidate for Secretary: Kevin is a retired 
Special Agent/Division Chief with the U.S. Naval Criminal 
Investigative Service (NCIS), serving for 28 years. Kevin 
worked in both the criminal investigations and counter-
intelligence areas. The last years of service were spent at NCIS 
Headquarters in management roles. (And no...the TV series 
NCIS is not like the actual job). Kevin is a member of the 
NARFE Tri-County #1180 Rock Hill chapter. His hobbies  
include woodturning and riding his Harley Davidson Ultra 
Classic-Electric Glide. Kevin has never been married and has 
no children.  

 

Betty Hawkins/Candidate for Treasurer: Betty began her 
work career as an adult education teacher and continued teach-
ing in junior high school. For a few years she was a stay-at-
home mom for two sons. Her federal service of 19 years was 
with Internal Revenue Service in the Taxpayer Service Divi-
sion. After retirement she joined NARFE and served as a 
membership chair and eight years as a chapter president. She is 
active in her church including a lap quilt ministry. For the last 
11 years, she has been an election poll manager. Betty grew up 
in Missouri known as the "Show Me" state. She claims that 
label describes her too. 

 

Meet the Candidates for Federation Elected Officers 
Continued from page 6 

My thanks to our new team of Cindy Bobbitt, newsletter designer, and Chuck Lobaugh of Curry Printing on    

Hilton Head Island, printer and mailer, and to you, our members, for your input to this newsletter and for        

everything you do for SC NARFE.  Sincerely, Blaine Lotz, Editor 

  




